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Abstract

The objectives of this study were: 1) to investigate efficiency of method of teaching English by
giving a reward based on the criterion set at 80/80, 2) to examine the students’ confidence in speaking
English after the teaching by giving a reward, 3) to compare the students’ achievements in learning
English between before and after the treatment by teaching with giving a reward, and 4) to examine
students’ satisfaction with a method of teaching with giving a reward. The methodology used was
quasi-experimental research with one group pretest-posttest design. The sample selected by simple
random sampling was 39 undergraduate students whose major was social studies, who were enrolled
in Sakon Nakhon Rajabhat University in academic year 2013. Statistics for data analysis were
percentage, mean, standard deviation and t-test.

The findings can be concluded as follows:

1. The efficiency of teaching English by giving a reward was 88.56/89.4, which was higher
than the criterion set at 80/80.

2. The students had confidence in speaking English, had enthusiasm and positive attitude
towards learning English, had intention to learn and always attended their class, and had confidence in
expression for each situation.

3. The students gained a significantly higher score of achievement in learning English after the
treatment than that before the treatment at the .01 level.

4. The students were satisfied with the method of teaching English by giving a reward at the

highest level.

Keywords: Development of confidence, English, Social studies major, Positive reinforcement
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