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Abstract

Power is a key of administration to assist the organizations to achieve the goals.
Therefore, it can be said that power is necessary for administration. Power is the ability of
individual or groups of people who influence over others and make others compliant. To make
others compliant, it is necessary to focus on where power stems from. There are seven sources
of power need to be focused on, which are Reward power, Coercive power, Legitimate power,
Expert power, Referent power, Information power, and Connection power. In addition, the
power acquiring in organization consists of benefit exchange, team making, alliance, influencing
on policy making, information controlling, and special services. Moreover, there are three of
research directions on power of administrators, which are the study of power of administration,

the comparison of power of administrators, and the study of relationships between variables.
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