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Abstract

This thesis adimed at studying the development strategies of good governance ethics of Local
Administrative Organizations in the central region. The main objectives were (1) to study the general
status of good governance ethics of Local Administrative Organizations in the central region; (2) to study
and develop good governance ethics model of Local Administrative Organizations in central region and
(3) to specify the development strategy of good governance ethics of Local Administrative Organizations
in the central region. Research and development method (R&D) was employed in this study. The research
instruments for data collection were documentary analysis, questionnaire, Delphi technique and focus
group discussion.

The results of the study found that:

(1) The overall general state of good governance ethics of Local Administrative Organizations in
the central region of the small size Sub-District Administrative Organizations is found at the middle level
(X= 3.4), the middle size Sub-District Administrative Organization is ranked at the high level (X= 3.52)
and the large size Sub-District Administrative Organization is noted at the middle level (X=3.50).

(2) The system of good governance ethics of Local Government in the central region consists of

three good governance ethics characteristics for the development of good governance ethics of Local
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Government in the administrative work, service work and support work; which result in 1) an integration
model of good governance ethics in the transparency of administration, service and support work; 2) an
integration model of good governance ethics in the responsibility of administration, service and support
work and 3) an integration model of good governance ethics in the participation in administration, service
and support work.

(3) The main points of development strategies of good governance ethics of Local Government
in the central region consist of "vision," which is "the good governance ethics of the Local Government,
developing quality work and instilling virtue in the society"; "mission," which means supporting every work
of the organization in every aspect to have higher governance ethics, creating new knowledge and good
attitude of officers in carrying out duties, taking responsibility for supervising officers' behavior to be in
accordance with good governance ethics and focusing on creating good governance ethics mind and value
for every individuals in the organization continuously for conducting public service; "Strategic purposes,”
which are to make the administrative system the one with good governance ethics with responsibility and
participation and devoid of corruption in order to make the administrative system, as well as the support
work, of the Local Administrative Organization to have governance ethics with transparency, responsibility
and participation. The strategic process of the Local Administrative Organization should have a strategic
planning for the strategic administration, which can lead the organization to be the one with good
governance ethics. This consists of a strategy of transparency, participation and responsibility in

administrative work, public service and support work.

Keywords: Good Governance Ethics, Local Administrative Organization
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