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Significant Competencies of Professional Administrators
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Abstract

The trend towards a changing world is more complicated or is to link up people from all over
the world which produces an adjustment to the economic, social, political and administrative rules of
both the government and private sectors and an adjustment to the way of life of all peoples and
communities in the world’s regions. Thailand has been also continuously affected both directly and
indirectly by the economic, social, political, administrative, scientific, technological and communicative
respects. Especially, the Nation’s educational administration encountered a lot of problems in educational
quality of science, mathematics and language in the aspects of reading and writing analyses which are
a device for study and pursuance of knowledge. The subject of such concern is not up to standard and
it tends to be below at a steady pace. The Ministry of Education, thus, made a policy and guideline for
management of creating awareness and readiness of pushing the Nation forward particularly in the
second decade of the education reform which put emphasis on teachers, school administrators and
educational personnel. The Ministry has had an important role to push on with a way to practicing in
classroom and school for producing the youth of new generation who have to continue to make their
living in the society of this age.

To push the strategic plan according to the above-mentioned policy into practice for achieving
the aim of the concerned work units of any sector in educational administration needs an on-going
development of competency of the human resources in order that the personnel are able to work at full
capacity and efficiently. The competency of administrators both educational and building level is the first
priority urgent need that should be developed to be well-suited to being a professional administrator in
Thailand’s education. The significant competencies that the professional administrators both educational
and building level should recognize possess a total of 9 ones. They comprise the following: 1) to know
what’s what and as much as the international operating, 2) to have a vision in administration, 3) to
have emotional maturity, 4) to have a human relationship, 5) to be a 10-direction coordinator, 6) to be
a rigorous decision-maker, 7) to be able to develop team work, 8) to administer by participation, and 9)

to conduct their life with righteousness.
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