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Abstract

The objectives of this study are 1) to study the organizational culture levels,
learning organization levels and school effectiveness levels affiliated with the Office of
the Secondary Educational Service Area in the north of Thailand, 2) to study the levels
of the relations of organizational culture, learning organization and school effectiveness
affiliated with the Office of the Secondary Educational Service Area in the north of
Thailand, and 3) to study the levels of the influences of organizational culture and
learning organization affecting school effectiveness affiliated with the Office of the
Secondary Educational Service Area in the north of Thailand. The respondents are
1,311 teachers from 290 secondary schools in the north of Thailand from cluster
random sampling. The statistics are means, standard deviations, correlation coefficients
(r), path coefficients (y) and fit indices. The research results have indicated that:
(1) The levels of organizational culture, learmning organization and school effectiveness
affiliated with the Office of the Secondary Educational Service Area in the north of
Thailand have been at a high level in every dimension. (2) The correlation between
school effectiveness and organizational culture has been statistically significant positive
at a low level. (r=0.13, p<0.05) The corelation between school effectiveness and

learning organization has been statistically significant positive at a very high level. (=091,
0<0.01) And the correlation between organizational culture and learning organization has
been statistically significant positive at a low level. (r=0.13, p<0.05) (3) Organizational
culture has had statistically significant and positive influences at a low level on school
effectiveness of secondary schools in the north of Thailand. (y=0.14, p<0.05) Learning
organization has had statistically significant positive influences at a very high level on
school effectiveness of secondary schools in the north of Thailand. (y=0.91, p<0.01)
Learning organization and organizational culture can explain and predict school

effectiveness of secondary schools in the north of Thailand at 83.10% (R°=0.83).
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