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2) lunaannislassaiistadoiddnnadouszAnsamnisuimsnuvesuims
gravnTsudidnvseind inwuduindauaesadestudeyaifsydng (Chisquare =
68.185, Chi-square/df=1.337, df=51, p=.069, GFI=.992, CFl=.996, RMR=.032, RMSEA=.037)
%Qﬁ’JLLﬂiﬂﬂﬁ] ﬁ%LLﬂigﬁﬁgu WaYNIUIMINEINTUYEY B8UeANLUTUTINUTEAVEN NS

UImsanamnssudidnnsedndlasesar 91.10

Addey: lumaaunislassadte UssdnSam nsudmiseu Sidnmsednd

Abstract

This research aims to 1) identify the relationship between human resource
management (HRM) practices, and motivational and efficiency of management, and
2) analyze the structural equation modeling (SEM) of factors that affect the efficiency
of management of electronics industry management performance, The study used
random samples from electronic industry executives 460 persons. The research tool
included observation from the tool with reliability of 0.858. Data from the observation
from were analyzed by using percentages, arithmetic mean, standard deviation and
structural equation modeling (SEM). The research results revealed the following:
1) The relationship of variables, motivation factors, hygiene factors (HF) and human
resource management (HRM), was statistically positively correlated with electronics
industry management performance, with statistical significance at the .01 level.
2) Structural equation modeling ( SEM) of factors influencing the efficiency of
management (EFF) of electronics industry management performance was consistent
with empirical data (Chi-square = 68.185, Chi-square/df = 1.337, df = 51, p = .069,
GFl = .992, CFI = .996, RMR = .032, RMSEA = .037). The incentive variables, support
variables, and human resource management explain the variance in the efficiency of

electronic industry management by 91.109%.
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(Measures of the model fit)

Figure 1 SEM analysis steps
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Chi-Square = 68,185, Chi-Square/df =1,337, df = 51, p = 069,
GFl=.,992, CFl = 996, RMR = 032, RMSEA = .037, NFI = .969

Figure 2 Structural equation model of factors affecting management efficiency of

electronic industry executives from the research conceptual framework
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T N NN N N NN NN N N NN NN A RN —
NN 2 (Figure 2) Nan153 AT lautnaaun1slaseas 19 adevi 48 nswa
AaUszdnsnmnisusmsnuresiuimsanaimnssudidnnsedind a1nnseunuifnly

M3 Feisuneghunasivunzay Fwnavinsnaeuduluaunaefinimvun wandli

wivilueadasedng farwaenndesmnzanfsulunamangufiigideadietumn
naduinsmsIvaeudIdeuandly famsieil 1 (Table 1)
Table 1 The statistical value shows the consistency of the model
Index Display value Value from Mean
Consistency analysis
Chi-square (X? 05 <p <100 .069 Suitable
Chi-square/Degree of Freedom (X%/df) 0 < X%df <2 1.337 Suitable
Goodness of Fit Index (GFI) .95 < GFI < 1.00 992 Suitable
Comparative Fit Index (CFI) .95 < CFl < 1.00 .996 Suitable
Root Mean Square Residual (RMR) 0 < RMR < .05 .032 Suitable
Root Mean Square Error of Approximation 0 < RMSEA < .05 .037 Suitable
(RMSEA)
Normal Fit Index (NFI) .95 < NFI < 1.00 969 Suitable

NA59% 1 (Table 1) Wudviinsiaaeunnudennasswaduinaaunslasasis
UaduifidvinasieUss@vSamnisuimsnuvesuimsanamnssudidnvseiingd vnduil
nyIRdeuilAlaniAudenndssvadlunaiudeyaidelsedny uay x* dle1 P-Value

WNNdgR 0.5 uansAlanaiinuaennnesiudeyaidaszdny

2. nan15ins g dadefidnnasdouszans amnnsuimsnuesuims
goannssuBidnnsednd uanseidsuardrudsuuuresiauysussneusniis 4 fld
wU5 HRM, MF, HF, EFF Taefi iauds HF fiaeas = 6.03 sadutasefiionsnane
Uszdngnmnisuimsnuveaduimsanavnssudidnvsedndlusedugadudiduusn

§1PUTD9A9UN AD FUS HRM kag MF lneliaade 6.02 kay 5.84 aua1auaan1sIed 2
(Table 2)
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Table 2 Mean and standard deviation of Factors Influencing Executive Management

Efficiency
No. Factors Influencing Executive X (s.D.) Mean
Management Efficiency
1 Human Resource Management (HRM) 6.02 .30 High level
2 Motivation Factors (MF) 5.84 .35 Moderrate
3 Hygiene Factors (HF) 6.03 .32 Moderrate
4 Efficiency of Management (EFF) 6.01 .20 High level

HANITILATILNAUUTEANT N150A008UIMTFIUTeENN15IATIA19UT BT &

Y

dvSnaseUsEAvSamnsuImsnuvesuIsanavnssudianysetind wui Yadegdla

'
aaa 1Y

(MF) 895 waltauinsiaUsz@nsnmn1susnssu (EFF) egnslivdadAgnisadaiszau .05
wazfldvdnaldiuanson1suimsnsneInsuywd (HRM) daudsuelsiiidudaudsdase

Ao Jaduenqu (HF) d9ndnadevanaduUsudsiiidududsan Ao UszdnSaimnis

'
= a a '

U115 (EFF) agsfitoddnunieadfiniseau .05 wazlidnsnamaulinsadinlsuel sy

o

'
d

AUIAIUAD NITUSWITNTNEINSUU WS (HRM) 8819l ded @ umeadi @ seau .05 way

Q o

FaUsuels HRM H89Snadaunns afiawuswian i usiudsmufe Ussansamnisusmisay

'
o o aaa

(EFF) agnsiifddunisadffisesu .05 fawmnsnedi 3 (Table 3)

Table 3 Standard regression coefficients of structural equations

Exogenous Variables Endogenous Variable HRM HF MF
MF .805* .120% - -
HF .813* Jq12* - -
HRM .933% - - -
R? = R Square (%) 910 587 - -

Remark *Statistically significant at the .05 level

HANTIATIRANNFURUS eV T WUt Fudsusadadegdda (MP) Taan
Fauusdanals 2 duds Wun MF Ach wae MF Wi Tnefidiauusdanald ME Wi Sanudanius
dofauUsuea MF sniiga Andufesay 62.70 drdusesasun laun dauusdanald
MF_Ach fienannuduiug Aafudosay 65.30 Musursiiadomqu (HF) Tnaindauys

Funald 3 FuUs Laun HE Com, HF Wc uag HF Js tnefidauusdaunald HFE Com
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findusiusaomudsuds HF wndign Andudesas 86.40 drsfusesasunleun HF We
uaz HF Js darpuduius Andusesas 71.10 wagAauduius Andu Sovay 67.40
AEIFU drufuUsieensUImManneInsuyed (HRM) Aidududsaufe Ussansnm
MSUSMNSY (EFF) egnafiifoddnieadnfisedv .05 wariidninadauininandaus
Funald 3 fuus Teun 18un HRM_SYS, HRM_ Staf uag HRM_Ski Tnefisuusdannls
HRM Sys fimnuduiussafauusuida HRM snndiga sidnaanudusiug Andudesas 80.10
aruTesaslaun fuusdsnald HRM Staf uay HRM Ski dimadnuduiusaasiiu el
HRM Aatdusesas 57.30 uaziinuduiusaesiiuls HRM Anlusesas 51.10 awadu
drumuUsurs EFF dnandudsdanala 4 dauds len EFF Pro, EFF Qly, EFF Sat wag
EFF_Tim Inefidaudsdanals EFF Pro danuduiusdediuusuls EFF snfign ddu
sesaanloun duusdanald EFF Tim wag EFF_Sat demnuduius Anduieesas 79.30
wagA1ALduR LS Andudesay 64.40 muaAu wazdauUsdanala EFF_Qty a1
Aidistussesudsuss EFF Youan Taefienanudiniud Aadufesas 59.10 dsmsail 4
(Table 4)

Table 4 Regression weights and decision coefficients

Latent Variables Manifest Variable R R?
MF MF_Ach 653 426
MF_ Wi 192 627
HF HF Com .864 746
HF Wc 11 .505
HF Js 674 454
HRM HRM_Sys .801 .642
HRM_Staf 573 328
HRM_Ski 511 3261
EFF EFF_Pro 834 696
EFF Qty 591 .349
EFF Sat 644 415
EFF_Tim 7193 629
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%
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Uad899la (MF) d8n3naniauanden1suimsnsnensuysed (HRM) agnedl
Yoddyneaian 01 Taedian R wirdu 720 wanidulumuaundgiuil 2 (H2 : Yadegla
(MF) fi8nSwasensusmsninensuywdvesuimsgaamnssudidnvsednd (HRM)
fatoradululdiussgdalumsvhanuiiienndussnuiiuninensuyeddululy
Amnsuan nieldfunsnszdueensfainesdns Suilvminau ussuiiduninens
satudalaviey dwalinnsuimaminensuyudlussdnsnagaamnssudululy
MaUINTiosAnsHesnns titeliauussaulmanefifuua aenadesdiy Robbin et al
(2005) ilena1291 usegaladide usesnsedunIousauiInENEIOWTITLTY (Intensity)
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