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Abstract

The entry of newcomers is the important phase that may effect on
organization retention or turn over. There are many concepts and theories that lead to
understand newcomers’ adjustment process consisting of Theory of Work Adjustment,
Theory of work role transitions and Pathways to Adjustment. They have the main
points that are useful for setting the framework to explain newcomers’ adjustment.
This article proposes the framework that is created by integrating the three concepts
and shows the variables concerning with adjustment are organizational factor, individual

factor, adjustment style and work adjustment outcomes of individual and organization.
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nsufuilumsvhanufensindnaouldfanunezuiuiuedasussiieaduaundniivi
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Ususmmananifntudlensdsunlamiansiianuiuldsuussleniitessdnisuazee
daninaiu Tuwagiinisufudmavagieuliiufsnndeulssildfinsgninayanaiy
03T MsueansAsunlamionisuufvesyaaaud deududalunatenseu
LuIAaneindneuarngfnssuesdns Wy wuiAaditisifunisaieneanisdaasly nns
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