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Coaching Strategy for Improving Research Conducted in Boromarajonani

College of Nursing, Chiang Mai
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Abstract

This descriptive research aims to explore Coaching Strategy for Improving Research
Conducted in Boromarajonani College of Nursing, Chiang Mai (BCNC). Individual in-depth
interviews were conducted with 31 administrators and lecturers. Data were analyzed manually
using qualitative content analysis for developing main concepts. The study found that the
lecturers’ perspectives included preparation, implementation and evaluation processes. The
findings also demonstrated the factors that influenced the lecturers for coaching system were
‘people’ and ‘policy’. This result showed the BCNC’s context for applying coaching system to
improve research process and it was useful for persons in charge of applying coaching system to
routine works. Coaching also increased personnel development and self improvement as well

as increasing the quality and quantity of BCNC’s research.
Keywords: Research, Coaching, Qualitative Research, Interview
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