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Abstract

The purposes of this research were to study the state of happy workplace in
canned food perceived by staff, and the factors influencing happy workplace of
canned food sector. The research sample was 258 personnel. Questionnaire was used
to collect the data and statically analyzed by Percentage, Mean, Standard Deviation,
Pearson, and Multiple Regressions. The results show that the level of happy workplace
in the domain of workers’ happiness and lively workplace were high. The factors that
influence happy workplace with significant level of 0.01 were compensation (X;s; B =
0.43), work conditions, (X;4; B = 0.28), and 11-15 years of work experience (X, =-0.04). It
was found that these three factors can predict the overall success of happy workplace
at 95.00% (R'= 0.95).The predicted equation in standard score form can be stated as
follow: Zy = 0.13Z,;5 + 1.00Zy4 -0.05Zys.
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Table 1 The analysis of the questionnaire’s reliability

Variable / Element Number of questions Reliability

Happy Workplace 74 0.95

- Happy People 55 0.95

- Happy Home 19 0.89
Family relations 7 0.67
Policy and Administration 10 0.72
Work itself 5 0.78
Interpersonal relations 5 0.68
Career Advancement 7 0.73
Recognition 5 0.64
Working condition 5 0.67
Salary 7 0.64
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6.2 msAnudadefiidvinarenaidussdnsuisnnuguauiruzvosyaains
5379gaa1mnIsuNITNER TFadifBeyunu laun n1s3asigraiiuonneedudunan
(multiple regression analysis)
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Table 2 The level of happy workplace in the domain of workers’ happiness

Happy Workplace Mean S.D.

Happy People 3.82 0.31
1. Happy Body 3.70 0.29
2. Happy Relax 3.54 0.49
3. Happy Heart 4.05 0.44
4. Happy Soul 4.18 0.41
5. Happy Brain 4.03 0.38
6. Happy Money 3.43 0.33
Happy Home 3.84 0.35
1. Happy Family 3.70 0.37
2. Happy Society 3.97 0.42
Average Happy Workplace 3.82 0.39
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df = 41 fisesutiuddnmneadn 0.01 uansidfulsdassegnaton 1 ftanunsaneinsal
23ANTWeANarTugINIgRa N TINNTNEALY LaZAINTT0IINAUDTUIEDIANTWMIAINEY
1#%uay 95.00 (R’ = 0.95)

51/]%‘1/\121%8&(5]}’3LL‘UiWEJ’]ﬂiﬂjﬁﬁG’]I’ej’eNﬁﬂﬁLL‘VNﬂ?ﬂﬂ?j%lﬂﬁqiﬁ%Qﬁlaﬁﬂﬂiiuﬂﬁmﬁmﬁ]’lﬂ
fulsviaan 15 FuUs wut i 3 fus fidsdvnaseosdniuianugulugsiagaamnssy
nswdn () Idegniideddmuadifisedu 0.01 annsaiFesdidurundvinaanuniage
thﬁasJﬂ'qm Ao aTafn1s (Xys; B = 0.43) @anmuinasxulun1svinau (X, B = 0.28) uazene
U 11-15 Y (X = -0.04) anudrdu Miaunisnensalluguazuuuau Wu Y = 043 + 0.43
Xis + 0.28 Xy - 0.08%, wagaunsweinsalluguaswuuinnsgiuidu z, = 0132 +
1.00Zyq -0.05Zys HAMTAATIZVIVRYAUALANATAM4 7 fiswaziBunnunnsnsd 3 (Table 3)

34



Rajabhat J. Sci. Humanit. Soc. Sci. 20(1): 30-38, 2019

Table 3 The result multiple regression analysis for forecast

Predicted Predicted
Model with raw score equation in ) g
standard score
B S.E Beta
Constant -0.43 0.10 -4.20% 0.00
Manager (X;) 0.04 0.06 0.03 0.67 0.50
Supervisor (X,) 0.02 0.05 0.03 0.41 0.68
Officer (X5) 0.03 0.05 0.04 0.48 0.63
Under 5 years of work experience (X4) -0.01 002 -0.01 -0.63 0.53
5-10 years of work experience (Xs) -0.02 0.02 -0.03 -1.41 0.16
11-15 years of work experience (Xe) -0.04 0.02 -0.05 -2.28* 0.02
16-20 years of work experience (X;) -1.468E-05 0.02 0.00 0.00 1.00
Policy and Administration (Xy) 0.02 0.18 0.00 0.00 1.00
Work itself (X;o) 0.02 0.03 0.02 060 055
Interpersonal relations (Xy;) 0.03 0.02 0.03 1.44 0.15
Career Advancement (X,) 0.02 0.02 0.03 1.50 0.14
Recognition (X;3) 1.17 0.02 0.04 1.34 0.18
Working condition (X4) 0.28 0.14 1.00 8.17* 0.00
Salary (X5) 0.43 0.01 0.13 7265 0.00

F=32819* df = 14 R =095, R Adjusted = 0.95, SE = 0.74

Remark *p < 0.01, *p < 0.05
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