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ABSTRACT

As a result of the world's rapid changed, there were various impacts, including technology that replaced
human labor and the COVID-19 outbreak had led to a change in lifestyle and work practices including the
trend of wanting to enter a changing career. Some professions were more demanding, some occupations
less, this caused students at all levels to be affected and had a great adjustment. Especially, high school
students who had to make decisions in their choices of a field of study and a diverse career that required
specialized expertise. Students could choose an appropriate career through the school vocational guidance
process, which included career counseling services, collection services and career libraries, testing and
measurement service, organizing a project to disseminate knowledge of the professional employment
service, job placement, and evaluation. In addition to those services, indispensable factor was to understand
oneself which was an internal factor that could encourage high school students to understand themselves
by analyzing themselves and analyze the profession. Considering in conjunction with external factors, it that
included: 1) job characteristics, 2) job-specific qualifications, 3) organizational culture, 4) labor market needs,
and 5) considering the pros and cons of each occupation. Students chose careers more effectively and lived

happily if students had self-understanding (Internal factors) and understood the occupation (External factors).
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FuiusnmAugBuitiunumdenutos Wy Aung Wiou man Tasannsadnwezjitendiidulanieeniloogiunules
vienuviedunvalauatuuuunsslunsaniidnesndls dituegfuiasdlaldundesudl wasnsidela
fuilnnuAnfiuvesduiiitenuios \utunsnvesneimuwarandlalunues

ogdlsimuazannsadlamuedld awdosutsoenidu 3 swey [25] A 1) n1333n3 (To know) iudumeuFuusn
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aung wagmmuniauilolaluiian Fanswdyuiiauatadunszviunisididgvesanudangunisinle
(Resilience) sgwuriu [26]
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Fenmadlanuesiuannsalifonssunuzummiaunld fsiinnsfnwives Wachirawit uag Jittinun [27] 7ildaihs
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frovtiluendn uazduneud 3 iWumsthaanuiuil 1 Ginsesinues) uaztuil 2 Giamesiendn) Sawfumsfiarsan
dinauladenordniivangautumuesuarauanden sauionaunuilediigendnilidon

FefunnsiitiniFeuaransnidenondnlfessdivssaniamsnduiiasdes iilanuies feduaruainse
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nsIeTwene 9 Wunndu viensrurun1sTeuTee g 9 innsivasuudadly finnsansautudede
meuen dseluil

1. §nwniza1u (Job description) AeA1usseednuuzuveLiazduvls Jaudazeuiliguaudd voulun
nMsvhanu Msewihil anufuiiavey Taidlasaiawesnsuimsay

2. pauandRianizsuas (Job specification) uusiaziuaziinuantfanzvesfujifnusuiiosdnsdonis
Wy AinsAnw iz uudazdumis anuflanizdumia vnve anuamisa Ussaunisal 1an daazidu
PolmuSeumniniGeudan wasidilanuies

3. aniwandouvesanu TiuA usseInTa uarTausTured09AnT Ssazuanafuly Wy mndunussnisdi
Tngavidneanmunsaig Tnaridaau vneusonitausssuesdnsiiausavienuiitiuld (Work from home)
viouraUTIniifidoidesiaziifausssuesdnsiuanssanuisvduiiduendnualiante dniSeuamsomdeya
naduwesidald yaraurtaudanuaimnsalunisiiaugs wildawnsadidudiruvesesdnsld avdaali
Usransnmlunsiauanas Sausssuesdnsiadunilsluedesidduiu
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(Demand - AMABINITONTN) UWazaunIu (Supply - USuaivee013n) Mnguasdiiinnndiguniu kansinainiiag
PMALarFoINITOBNL 9 1N uivngUuIInnd gua uanriUiinavesnulsznovendniiy 4 finniuaia
Feansiftoliinondneslsfifinisudeduge Balinnsudadugs Tonafiagldidviauitdesseuiu egrslsin
nIgANNABINIIkarYIINaIete TN Tuduazdesguuiliiewianniuseaniseinmdsanunisalledn-19 (3]
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