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ABSTRACT

This study was conducted to investigate: 1) socio-economic attributes of agriculture teachers in
northeastern under provincial administrative organization; 2) needs for competency development of
agriculture teachers under provincial administrative organization; and 3) relationships between the teacher's
socio-economic attributes and their competencies. The sample groups consisted of 185 secondary school
agriculture teachers from 220 schools on 15 education areas in northeastern Thailand under provincial
administrative organization, all total 220 schools. They were obtained by a random sampling method of
Krejci & Morgan. A questionnaire was used for data collection and analyzed by using frequency, percentage,
mean, standard deviation, and correlation coefficient.

The results of the study revealed that most of the respondents were males (63.4%), 50 -59 years old,
bachelor's degree graduates (57.1%) with professional agriculture teacher (59.8%), and their monthly income
was 30,000 Baht and above (58.9%). About one-half of the respondents had 21 years of service and above
(50.9%) and their rank was senior professional Level (52.7%). More than one-half of the respondents taught
both lower and upper secondary school students (68.8%) and they taught more than 3 subjects (80.4%).
Most of the respondents had other assigned tasks besides teaching (87.5%) and they had developed
themselves based on their work, duties assigned and their interests. Less than half of the respondents had
been teaching agriculture for 21 years and above (43.8%). The respondents had a high level of core
competency (= 4.40, S.D. = 0.52) and functional competency (= 4.42, S.D. = 0.54). The findings also showed
that the number of subjects to be taught had a variant significant relationship with core and functional

competencies at a low level (r = .288, p = < .001)
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3. MINAUIRULDY (Self-development) 4.38 0.58 110
4. msvinuduiin (Team work) 4.38 0.58 11N
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2. miﬁ’ﬁuméﬁfau (Student development) 4.50 0.60 N
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4. MRS Fuasen LLazmﬁf{TﬂLﬁaﬁwméﬁsu 4.28 0.73 N
(Analysis & synthesis & classroom research)

5. m’széﬂ’]ﬂg (Teacher leadership) 4.44 0.55 110
6. MsaTIANdNTUS LAz T Te Ut T RDI A9 3Eug 4.32 0.72 N

(Relationship & collaborative-building for learning management)
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10. m';:élﬁﬁﬂg (Teacher leadership) 4.44 0.55 110
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ﬁ? ﬂ'J']ﬁJélla\iﬂ"liﬁﬂlu"lﬁﬂiiﬂugﬁlaﬂﬂglﬂﬂﬂi
wus Xq Xz X3 Xq Xs Xs X7 Xs X X0 X11 X12 X3 Xi1a Y

X1 1

Xo | -.217*

Xs | -229"| 747"

Xa -.051 | .028 | -.021

Xs -.180 | .651%**| .847**| .116

Xs .020 | -.049 | .021 |.304**| .166

X7 | -152 | .529**| .641%**| .268%*| .814**| .216*

Xs .051 |.263**| .166 | .092 | .073 | -.150 | .071
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6]"3 ﬂ'3'13~|(;]Ia\1ﬂqiﬁmuqaﬂiiﬂuzﬂaﬂﬂglﬂﬂﬂs
uus X1 X2 X3 Xa Xs X X7 Xs Xo X1o X11 X12 X13 X14 Y

Xo |-.295"| 636" | .779 .062 | .695" | -.062 | .529 .092

Xio | .049 | -122 | -.228"| .146 | -.217"| -.053 | -.228" | .084 | -.018

Xy | 175 | -126 | -.183 | -.091 | -.193" | -.021 | -.200" | -.163 |-.272""| -.051

X12 .044 | -.007 | -.039 | -.032 | -.083 | -.038 | -.169 | .037 | -.077 | .131 | .051

*%

X13 .075 | -.005 | -.003 | .104 | -.106 | .158 | -.189"| .028 | -.068 | .234" | -.094 | .493

Xi | -012 | .010 | .033 | -.170 | -.037 | -.042 | -.214" | -.204" | .057 | .084 | -.066 | .417""| .388 1

*%

Y -122 | -.059 | -.022 | .142 | .051 | .064 | -.007 | .002 | .032 | .288 | -.054 | -.082 | -.023 | .030 1

" fitad Ay anAszau .01
* v o w aad 1Y)
Auddgvneadaiiszau .05

fiauus AURNY

X1 e e

Xz vanede ey

Xs  vanede  91831ng

Xe  vghe  sEAUNSANYIgaEn

Xs wneds  meleneiieu

Xs  wedy  awiniiduianising

X, el dumisdagi

Xs  wweds  szevlunisaeu

Xo  vneds  Ussaunisalunisdenivinems

Xio  wedy  Sundviiiaeu

Xi  wnede  wiisu o uenwieannisdey

X1z MN8D8 NISHAILIAULDININAIENIUY

Xis  WNede  msimummnfinleuseuning

Xia ey mswausuauaulanues

Y vnghy ausIousvesnginuns

91NA15197 4 waﬂ1iﬁﬂtznmmé’uﬁuﬁ‘iwiwﬁaé’aéwqﬂﬂaf‘TUﬂmmTaﬂmsﬁ@umammuwaﬂﬂgmwaﬁﬂﬁm

ssnmuimsmuimialuniany Tussnidsamiio nun agnuasiifidwnuinitaeu (X Auanamsfilussdududon
faruduiusfituudsmnuuiua e sALIALTI0UZY8IAZINYAST (¥) 11U NTRALIALIBINILANEITY N1SHAILT
ausilaSuneung wasmswamaunnsadlanues lussiumessiteddymeedanseiu 01 (r = 288, p
< .01) nanifie ﬂgmwmﬁﬁﬁwmuimﬁaauwﬂsmﬁu%ﬁmmﬁaqmiﬁwmamaauwé’ﬂLLasamsausUisﬁwmmm
YDIAFINYAT

8. aAUsIENAN1IIY
AnsAnwASed g’iﬁaiﬁ?ﬁﬂmiﬁﬂmmmgmmiﬁﬁumammuw;mwié’aﬁmmﬁmw%mﬁau%’mi’miuﬂm
arfusenBeanie annsaeiusenansisele dil
1. m’sﬁﬂmmmﬁ”aqmaﬁ@umammusﬂgmwmﬁaﬁ“maqﬁmw%mié’suﬁw%ﬂumﬂmsfuaamamL‘Mﬁa
wuimgLﬂ‘wmﬁmmﬁaqmiﬁwmamiauwﬁﬂ mwswagﬂuﬁzﬁwm (X = 4.40, S.D.= 0.52) W51% ﬂg@yaﬁﬂmm
anuguariiauailafefuasssvssaiviinwezsnspuinidnoseaiiae faonnasstunuitenes
Chansirisira [9] 1wy aminuwé’ﬂmmsﬂyﬁwszm'1iﬂgimsiaua§ui1uszﬁumﬂ Sofasandusieve TneFesandisy
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mmaamﬂiﬂmuaa WU 93U553ULALITTHIUSIAUTNTNAF (Teacher’s ethics and integrity) mmmaamﬂmm
wummnmwmwmaa Buakhom, et al. [10] flifoFes MefnwuuImIMItRUTIToLasTSe55INITIINIAT KA
Fonun aesimsdneusumdngasana 4 luynsefunagynsiiums ImaLa‘wwasmmmiﬂszwqmmﬂmwuamaﬁum
NosduTy anadulvensensngiitouarT3es9InL9TIIIUTIMLATNR T AT TN wenusauasyInagiviauaf
uazafufidluondn fenedeuniign awiifiaiedeussiigaiie nauinisiin steraidumneaginumsiinuiiy
Medwaguondniifinisuinisegua Sedianunesmsfiinuuesiian

2. MafinyiAuneIMIRALIALTTaUEATNYRTAIineIAMsUTsaudvinluniang fusenideanie a3
Lﬂwmﬁmmgaqmiﬁﬁumamiauvﬂivﬁi’mwmu Iﬂ‘c’JﬂﬂWi’JiJE]EﬂHi”ﬁUiﬂﬂ (X=4.42, 5.0.=0.54) W31z AgiAA
ma&mi‘wmmamiauwmumiwmuwLisu feaonnansiuauifeves Buranapaet [11] wami’;%‘wmw GHERRMIE
Usgdanganuia 5 anu mamﬂuamuﬂﬂwwuwuﬁm pumnuAaiuresngraou dafadrinauaiuiinisiny
Ussnufinuinigauyi om 3 Imamwmmmiﬂgumasfi,uiwm“uu'm doforsanduneteus Tnededumiadenn
winlUsies nunTsIAUIREsY fanadsnniign wuieriuauidevss Koonmeei, et al [12] AlaRnyiary
maqmﬁwwmammuvmﬁﬂgUmmmaqmmﬂmmuﬂmuLﬁumwuwmmﬂmﬂivmummaUaiwmuwm 1-5 Tonsamogly
U LiJ?JW‘\]’]im'ﬁ’]EdeiJﬁmJ”‘W‘U’MBEJI‘L!E‘“@UQJWﬂ‘WﬂG] 2 qussnuy Ao amsauvmumﬁwwmmau LAy ALY
PIUNTIYHAdLOYS uaﬂuuummmaamsag’luswuma auiifiaadouosiign Ao MslaTien duATen uazns
WerilewaumFou ﬁy’qﬁmmﬂumsw asdeluiladesnsidelududou wailudennnisideluduiFoussane
W@uml,mffzumlmsa Wwulfieafiu Hamontree [13) w"Lmﬂm:nmimLauaLmeqmiwmjmamiﬂuwﬂaam dafim
dinausiiuiinisfinudszonfnwmssuasaioysen e 1 naddonun mswwmamiawmamﬂumumimsn/m
msﬂmsnLﬁulﬁawmamm’nml,muﬂﬁﬂgummmmu mimmaa‘uLLaumiUsUUqﬂwummmmvau fidumuilon
iesnanasdsluladesnsidluiudeunarludonnsifeluduoussannsofmundymilaeuasd
yuInsanuAnufiuvndaudullaferadennaing aunisidenamsfnsutunisasaiiluagiinugeiu
wilaferiumidelutuou mﬁ’u‘ﬁ'auﬁeuumuLENgwuﬂwsﬁé’ﬂiu%’uL‘%ﬂumﬂ%fwiaﬁwuﬂumﬁmmiﬁaumiaau
awmalysoulasunmsiaududnenn ladsuzestsdanugy na1fn nauanseen SUffniusiuiiious LLavmmu

3. mamiﬂﬂmmmauwuﬁsvmwﬁﬁmstuUmﬂaﬂummmmmﬁwwmamsnu yosAgNuAAIinDIAng
vinsaudminluniang fusenidsanio nu agnunsfifidwuauinfideu (o) Auanatsiulussdududou §
mmauwuamuuﬂsmummummmmmﬁwwmamﬁauvmmwm Iuikumammuamﬂmmqaammvmu 01
(r = 288, p < .01) nanfe ﬂsLﬂwmmummmﬁmmauLmﬂmaﬂmvmmmmaqmswwmammuvm Fadlnginunsd
iummauaaummwmmmuuaw'«avzummmaqmswwmammuvmwaamﬂamﬂmwmmaau mu‘LuLLmﬂmmwg
AYLADINTTIE McClelland [14] ‘wmmmmmaamiﬂuaamﬂaummaa@ﬂaaaﬂqumﬂﬁm wszanunesnsidutiies
ﬂ“amWuﬂwmaﬁwwuwama‘wqmﬂﬁm TneaduBuiifiaudidnysimogae wu eiley guide uasiinuguesyana
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