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Abstract 
     The objectives of this research were 1) to study the working potential level of production operators in 
Essilor manufacturing (Thailand) Co.,Ltd and 2) to study factors affecting working potential of production 
operators in Essilor manufacturing (Thailand) Co.,Ltd.  An accidental sampling was conducted with a sample 
size of 320 production operators. Questionnaires were used as the research instrument. The data were 
analyzed by using a statistical program. Statistics for data analysis were percentage, arithmetic mean, and 
standard deviation. Multiple Linear Regression Analysis was used to test the hypothesis. The results were 
summarized as follows:  

1) The working potential level of production operators in Essilor manufacturing (Thailand) Co.,Ltd was 
at high level. 
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2) Relationship to friends and supervisors, working experience and empowerment were the factors 
affected the working potential of production operators in Essilor manufacturing (Thailand) Co.,Ltd.  
     Other suggestions companies should be encouraged to work with a team, pull the benefits from the 
working experience of employees, have a good rotation system and empowerment. This will enable 
employees to show their working potential. 
 
Keywords : working potential;  relationship to friends and supervisors;  working experience;  empowerment;  
                 production operators 
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