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Abstract 

  The  purposes  of  this research were to study the characteristics of transformation  women leadership in 
the expansion schools under the Department of Education Bangkok Metropolitan Administration and to 
compare characteristics of Transformation women leadership in the expansion schools under the Department 
of Education Bangkok Metropolitan Administration and classified by school type. The samples consisted of 
385 teachers in the expansion schools under the Department of Education Bangkok Metropolitan 
Administration. The research instrument was a set of 5-item rating scale  questionnaire with the reliability of 
0.97. The data was analysed by percentage, mean, standard deviation and t-test.  
 The results of this study were : 

1. The characteristics of Transformation women leadership in the expansion schools under the Department  
of Education Bangkok Metropolitan Administration as a whole ware at a high level. ( = 3.86, S.D = 0.48) 

2. Comparison of the characteristics of Transformation women leadership in the expansion schools under  
the Department of Education Bangkok Metropolitan Administration as classified  but school type was not differences. 
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