g esunandy stiums Seulowns uaznquan Aed

MIaIAgAmEnTgeanIsa U1 14 atun 2 Weunguniax - Fwneu 2558

NIRAUILUAALTIEIMATDIAUKNHLADDIANTYBIAS
Fenad1tnIuAMZNIINNITNIT81TIRNEY A1ANAIS 1
A Development of the Causal Models of Organizational Commitment of Teachers
under the Office of Vocational Education Commission Central 1

= 1 a o 2 a a3
gns ASuneudy stiuns Saulewns uasngquann A

Supaporn Srinangyaml , Thanin Ratanaolarn’ andKrissana Kiddee’
ndneUSyn a.oa. Gisuazdszdiunansfing) aatumeluladnsyaoundinummsanansed
**919158 aiTAgMARIgNANTIH AMEATANARIgRAVNTTY
aontumalulagnszaeunaidinumnmaianszds
tarwann_fon@hotmail.com, krthanine@kmitl.ac.th, and kiddee2410@gmail.com

unAnge
Tinqusvasd 1) afnuszAunURNTUABaIAnT anyneIU ANuurasAns uazusalaluns

n1933unsad
vhawweseg daiaditinuannssunsmsendifinm manans 1 2) iieiauiuazasisaeumnuaenndesvadluiag
FIEMATeIR UK NTUARBIANTVDIAT AIiRd1TNILANENTINNITNTONTIRNYT AAnans 1 ﬁﬁ@uméﬁuﬁuﬂ'a;ﬂa@a
Uszdn® way 3) ileAnwndvisnavesdnuaizau dnvaresdns uasusegdlalumsinuiifienuyniiuiessdnsves
asdsrindtinaunuznIINNINTeNTIFNK AAnans 1 nguegsiililumside fe a3 dsfndrinnunaznssums
nsedfinw mAnana 1 117w 390 Au nUsEnng 1,230 au Tdnanmsduuuunansduneu fudsildluns
39 1w fudsudanielu 2 duds fudsusanisuen 2 fuds Ssusznoufedudsdanald 13 duds inieaile
flflunidedunuuasuaunugnitudessdnsvesng femnuidesiuegseving 893 fla 964 msiiaszvidoya
Tudnmslinnesilinnaaunislasiadne wansidoaguld deil

1) sgAuANURNUsDeAnIvesng daind1inauAnensTINITMITIRNYY MAna 1 wud dudsusnda
ogflussduinn feil Mulsdnumzau (X = 3.698, SD. = 533) Mulsdnumzesdng (X = 3.795, SD. = 518) fauvs
wsegelalunisviieu (X = 3.879, S.D. = .542) uagiuusanugnitusiensdns (X = 3.832, S.D. = .532)

2) muaenndesUedlinalitamnTesnNUNTuiatAnsretng diindinanuanenssunsNsaTidnw

manans 1 wuin lueaiinuaenadesiudoyaidesedndlaoiienada (¢ = 41376, y7/df= 985, df =42,

[
o A

P = .498, GFI = .984, AGFI = .965, RMR = .007, RMSEA = .000, CFI = 1.000, TLI = 1.000) sifuuslulunaaunsa
g3uEANNLUTUT TR wMUIANRNReBIANSYRIAS IASeAL 79

3) fhuusiitidvnansmsernunniusioasdnsuesng dafadrtinnunaznssunisnisendidinu aanans 1
11 3 fuvs 1iun 1.8nazau (B = .553) 2.ussgslalunisvinnu (B = .414) 3 dnwairesdns (B = .099) uazduusidl
dviEnan1sdensianuENiusiondAnsvednsl 2 s laud Lanwaeau (B = .800) 2.8nwuzesdns (B = .205)
Tnedwhusuususagdlalunsiinu defudsiisiaviwasiugean fo dnwasa (B = 884)
Adfiny: Tnadieang Snuasnu Anuazeddns usagdlalunisvhou anugniuseesdns agdsindiineu

ﬂmzﬂiiﬂﬂ’]iﬂ’ﬁﬂq%ﬂﬁﬂiﬁm

236



anms fsuudy stums Saulowns uavnguai And

MIIAIAEnTgnanTsa U9 14 atun 2 Weunguniax - Fwneu 2558

Abstract

The purposes of this research were 1) To study the level of organizational commitment, organizational
characteristics and teacher’s working motivation under the Office of Vocational Education Commission
Central 1. 2) to develop and examine the consistency of a causal model of organizational commitment of
teachers, developed by empirical data and 3) To study the effects of organizational characteristics and
motivation to work on the organizational commitment of Vocational Education Commission Central 1. The
sample consisted of 390 participants who were teachers under the Office of Vocational Education
Commission Central 1. And 1,234 participants from a Multi-stage Random Sampling. The research variables
consisted of 2 endogenous latent variables, 2 exogenous latent variables and 13 observed variables. The
questionnaire was used as an instrument for data collection. The reliability level is between .893 - .964.
Structural equation modeling used for data analysis. The results were as follows :

1) Teachers under the Office of Vocational Education Commission Central 1 had the level of
organizational commitment of teachers in all aspects at a high level: Variable of work characteristics
(X = 3.698, SD.= .533), Variables of organizational characteristics (X = 3.795, S.D.= .518), Variable of
Motivation to work (X = 3.879, S.D. = .542) and Variable of Organizational Commitment X = 3832, SD. = 532)

2) The consistency of the Causal Models of Organizational Commitment of Teachers under the Office
of Vocational Education Commission Central 1, found that the model is consistent with empirical data and
statistics is (xzz 41.376, xz/df: 985, df= 42, P=.498, GFl= .984, AGFI= .965, RMR= .007, RMSEA= .000,
CFl = 1.000, TLI = 1.000). The variables in the model explained variance of organizational commitment of
teachers to 79 %.

3) The factors with most direct effects the Causal Models of Organizational Commitment of Teacher
under the Office of Vocational Education Commission Central 1 had 3 variables: 1. Work characteristics
(B = .553) 2. The motivation to work (B = .414) 3. Organizational characteristics (B = .099) and 2 variables qui
have an indirect: 1. Work characteristics (B = .800) 2. Organizational characteristics (B = .205) through

a variable incentive to work. The factors with most effects were the work characteristics ( = .884).

Keywords : Causal Model; Work characteristics; Organizational characteristics; Motivation to work;
Organizational Commitment; Teacher under Office of Vocational Education Commission
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