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Abstract 

 The purposes of this research were 1) To study the level of organizational commitment, organizational 
characteristics and teacher’s working motivation under the Office of Vocational Education Commission 
Central 1. 2) to develop and examine the consistency of a causal model of organizational commitment of 
teachers, developed by empirical data and 3) To study the effects of organizational characteristics and 
motivation to work on the organizational commitment of Vocational Education Commission Central 1. The 
sample consisted of 390 participants who were teachers under the Office of Vocational Education 
Commission Central 1. And 1,234 participants from a Multi-stage Random Sampling. The research variables 
consisted of 2 endogenous latent variables, 2 exogenous latent variables and 13 observed variables. The 
questionnaire was used as an instrument for data collection. The reliability level is between .893 - .964. 
Structural equation modeling used for data analysis. The results were as follows :   
 1) Teachers under the Office of Vocational Education Commission Central 1 had the level of 
organizational commitment of teachers in all aspects at a high level: Variable of work characteristics           
(  = 3.698, S.D.= .533), Variables of organizational characteristics (  = 3.795, S.D.= .518), Variable of 
Motivation to work (  = 3.879, S.D. = .542) and Variable of Organizational Commitment (  =  3.832, S.D. =  .532). 

2) The consistency of the Causal Models of Organizational Commitment of Teachers under the Office 
of Vocational Education Commission Central 1, found that the model is consistent with empirical data and 
statistics is ( 2= 41.376, 2/df= .985, df= 42, P= .498, GFI= .984, AGFI= .965, RMR= .007, RMSEA= .000,          
CFI = 1.000, TLI = 1.000). The variables in the model explained variance of organizational commitment of 
teachers to 79 %. 

3) The factors with most direct effects the Causal Models of Organizational Commitment of Teacher 
under the Office of Vocational Education Commission Central 1 had 3 variables: 1. Work characteristics        
(  = .553) 2. The motivation to work (  = .414) 3. Organizational characteristics (  = .099) and 2 variables qui 
have an indirect: 1. Work characteristics (  = .800) 2. Organizational characteristics (  = .205) through            
a variable incentive to work. The factors with most effects were the work characteristics (  = .884). 
 
 

Keywords : Causal  Model;  Work characteristics;  Organizational characteristics;  Motivation to work;  
                 Organizational Commitment;  Teacher under Office of Vocational Education Commission 
 
1.   
     

 
 

 
 

  
 [1] 

 

  

 

 
 

 

 [2] 

        14  2  -  2558

237237



         
 

 
 

 
       

 
 

 
 

  

      
 1 

  (Structural- 
Equation Modeling : SEM)  

  
   

 
  

  1        
 

 
        

 
  

  1 
 

 
2.  
     2.1   

  
  1 

     2.2 
 

  1  
 

     2.3   

  1 
 
 
 

3.  
    3.1  

  1  
 

    3.2   
  

  1 
 
4.  
     “

 
  1” 

 Steers and Porter [3]            
 Alderfer [4]    [1]      

   [2]    [5]      
[6]    [7] 

  1 
 
  
  
 
 
 
 
 
 
 
 

 1   
 
5.  
    5.1  
         

 1             
19   1,234  
    5.2   
    

  1              
9  390   Schumacker and 
Lomax, Hair et al. (   ) [8] 

 (Multi-stage Random 
Sampling) 
 

 

 
 

 

 

 

 

 

 
 

 

 

 
 

 
 

 

 

 

 

        14  2  -  2558

238238



         
 

 
    5.3  

   
 1)  (COM)       

 3           
 (OCOM1)   (OCOM2) 

 (OCOM3) 
 2)  (MOT)              

 3    (MO1)  
 (MO2)   (MO3) 

  
 1)  (JOB)           
3      (JC1)  

 (JC2)   (JC3)   
 2)  (CHA)      
4   (OC1)   (OC2)  

 (OC3)   (OC4) 
 
6.   
     

  5   
  1 

  4  
  2   
15   .893 
  3  

 21   .964 
  4  

 ERG  Alderfer (1972) 
 17   .949 

 5 
       

 Steers and Porter (1983)  19     
 .945 

 
 ( Item- Objective Congruence- 

Index : IOC)  0.60-1.00 
 
7.        
 

  
 7.1  

  

 7.2 
 390   380   

97.44 
  

 
8.  
  

  2   
 8.1  

      
 (Percentage)  (Mean) 

 (S.D.)  
 8.2 

  
 (SEM) 

 
9.  
      

 
  1  

 

 2  
   

 
      
      

 
254 
126 

 
66.80 
33.20 

 380 100.00 
 

      30  
     30-40  
     41-50  
      50  

 
86 
138 
70 
86 

 
22.60 
36.30 
18.50 
22.60 

 380 100.00 
 

      5   
     5-10  
     11-15  
      15  

 
101 
82 
57 
140 

 
26.60 
21.60 
15.00 
36.80 

 380 100.00 
 

     /  
      

 
237 
143 

 
62.40 
37.60 

 380 100.00 

       2    
254   66.80  30-40   138 

  36.30   
15   140   36.80 

/   237 
  62.40 

        14  2  -  2558

239239



         
 

 
 3    

 
    S.D.  

1  3.698 .553  
2  3.795 .518  
3  3.879 .542  
4  3.832 .532  

 3.815 .534  
       3   

  1 
   

 (  = 3.698, S.D. = .533)  (  = 
3.795, S.D. = .518)  (  = 
3.879, S.D. = .542)   (  
= 3.832, S.D. = .532) 
 

 4  
 

  
 

 
bsc t 

JOB JC1 .847 17.557* 
 JC2 .800 18.060* 
 JC3 .870 <- -> 

CHA OC1 .522 <- -> 
 OC2 .772 18.792* 
 OC3 .921 14.287* 
 OC4 .669 <- -> 

MOT MO1 .797 <- -> 
 MO2 .863 16.261* 
 MO3 .827 17.002* 

COM OCOM1 .805 <- -> 
 OCOM2 .859 18.778* 
 OCOM3 .853 17.385* 

Chi-square = 41.376, df = 42,  P=.498,  2 /df = .985,  RMSEA = .000,  
RMR = .007, GFI= .984, AGFI = .965, CFI=1.000, TLI = 1.000  

KMO : Measure of Sampling Adequacy = .941 Bartlett’s Test of 
Sphericity : Chi-square = 3607.261,  df = 78,  P = .000 
 *P<.05, bsc   , 

 <- ->   
       4 

       
Chi-square = 41.376, df = 42  P = .498  

 2   
2/df = .985  2  RMSEA = 

.000  RMR = .007  0   GFI= .984, 
AGFI = .965,  CFI=1.000  TLI = 1.000  1 

   

   

 
 .863 

   
 .921 

      
 

 .797 
      

 .522 
 

 5  
  

 R2   
JOB CHA 

MOT .709 DE .800* .205* 
  IE - - 
  TE .800* .205* 

COM .793 DE .553* .099* 
  IE .331* .085* 
  TE .884* .184* 

 *P<.05, DE   (Direct effect),     
IE   (Indirect effect), TE       

 (Total effect),  –  
 

 

  5 
 

  1  
  .553 

  .099  
 

 .05 
   

 
        

 .05 
 .331 
 .884 

 .085 
 .184  

 71  

        14  2  -  2558

240240



         
 

 
  

  
         

 
 .805-.859 
   

 
   

     
 

 
 79  2 

 
 
 
 
 
  
 
 

 
 

 2  
 

10.  
       

  
  1 

 
  1)  

  1  
 4  

     
   

    
 

  
  

  
 

  
  

  
  

   
  [1] 

    
  

  
 2) 

  
 1  3  

   
       

  2    
  

2.1) 
 

 .05  
   

  
 

 
             
  Burke [9] 

  

   [10] 
 

  
 

Hackman & Oldham [11]  

  
  

  
  2.2) 

 
 .05  

  
 

2 = 41.376, 2 /df = .985, df = 42, P = .498, GFI = .984  
AGFI = .965, RMR = .007, RMSEA = .000, CFI = 1.000, TLI = 1.000 

 

 

 
(JOB) 

 
 

(CHA) 

 
 

(MOT) 

 
 

(COM) 

 

JC1 

JC2 

JC3 

OC1 

OC2 

OC3 

OC4 

MO1 

MO2 

MO3 

OCOM1 

OCOM2 

OCOM3 

 

 

.800* 

.553* 

.205* 

.099* 

.414* 

.847* 
.800* 

.870* 

.522* 
.772* 

.921* 
.669* 

.797* 
.863* 
.827* 

.805* 
.859* 

.853* 

        14  2  -  2558

241241



         
 

 
 

  
 

 
 

 Steers & Porter [12] 
  

   [2] 
 

 
 

 2.3) 
 

 .05 
 

  
  

   
 ERG  Alderfer [4] 

  
         

 
 

 ERG 
 

 
 3   

  
       

 [13]  
      

 .01 
   

  
 

 
  

 
   

 [1]  
 

 Steers & Porter [12]  

         
  

     
3   

  
    

  
 
11.  
    11.1  
 1)    

 
 

  1      
  

 
 

 2) 
   

 
   

  
    11.2  
 1)  

  
   

   
   

        2)  
  1 

  
 

(Multiple group structural equation model) 

 
 

 
 
 

        14  2  -  2558

242242



         
 

 
 

       .   
  .   

 
   

 
 

 

 
[1]   . 2554.  

 
.  

  
. 

[2]   . 2550.    
 

 
. 

   
. 

[3] Porter,  L.W., &  Other.  1974. Organizational   
Commitment, job Satisfaction and Turnover Among 
Psychiatric technicians. Journal  of  Applied 
Psychology,  59(5),  p.  603-609. 

[4] Clayton, A. P. 1972. Existence, Relatednen, and 
Growth : Human Needs in Organizational 
Settings. p. 32.  New York: Free Press. 

[5]   . 2552.  
 

  
 3.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

[6]  . 2553.  

. 
  

. 
[7]   . 2551.  

. 
 

 
. 

[8]   .  2552.  
 : 

 (Meta-analysis).   
 :  

. 
[9] Burk. 2008. Employee Engagement & Retention  

Management   15  2557  
http:// Burk.com/EOS /prac Employee  
Engagement.htm. (March 15, 2014). 

[10]   . 2552.
 

  
. 

  . 
[11] Hackman, J. R., &  Oldham, G.R. 1976. Motivation 

through the design of work: Test of a theory. 
Organization Behavior & Human Performance, 
16(2),  p. 250-279. 

[12] Steers, R.M., &  Porter, L.W.  1983.  
 Motivation and  Work  Behavior.  p. 425-450. 
 New York: McGraw – Hill.  Book Company. 

[13]      
  .  2554.  

   
 . , 

10(3), . 324-336. 
 
 

        14  2  -  2558

243243


