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Abstract 
    The objectives of this study were [1] to examine job satisfaction of nurses at Nongbualamphu Hospital and 
[2] to examine influences of human resources management on job satisfaction of nurses at Nongbualamphu 
Hospital. The reliability of the questionnaire was .912. The sample of the study was a group of 154 
professional nurses working at Nongbualamphu Hospital, selected by simple random sampling. The data were 
collected by using a questionnaire and analyzed for percentage, arithmetic mean and standard deviation via 
a statistical program. The hypothesis was tested by using Multiple Linear Regression Analysis. The results 
were as follows: [1] Overall, job satisfaction of nurses working at Nongbualamphu Hospital (JSH) was at a high 
level. The average of 4.343 and the standard deviation of 0.533. [2] Rewarding (X2), human resource 
development (X3) and human resource retention (X4) positively significantly influenced the job satisfaction at 
the significant level of .01. On the other hand, recruitment (X1) showed no influences on the job satisfaction. 
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Moreover, all independent could explain the variation in overall job satisfaction was 80.9 percent (R2 = .809). 
The Multiple Regression Analysis of human resource management affecting nurses’ job satisfaction at 
Nongbualamphu Hospital in standard score was: JSH10 = 0.185+0.077X1+0.203**X2+0.350**X3+0.319** X4 
 
Keywords: Job satisfaction;  Human resource management;  Nurse;  Hospital;  Nongbualamphu 
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